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Why are you running for Jefferson County School Board and what is your vision 
for moving our district forward? 
 
I’m running for three critical reasons. First, Jeffco needs to do a much better job of 
preparing our children for the challenges that they will face after graduation.  
 
Let me cite just a few pieces of evidence. They say that up to third grade, students are 
learning to read, and after that they are reading to learn. But on the 2019 CMAS, 75% of 
Jeffco third graders eligible for free and reduced didn’t meet state literacy standards.  
And 44% of students who were not  FRL eligible also didn’t meet them. 
 
If you can’t read well, it is hard to keep up (and it’s also hard for teachers to change the 
student task).  So it is no surprise that by 6th grade, 85% of free and reduced eligible 
students didn’t meet state math standards. And neither did 55% of the students not free 
and reduced eligible. 
 
By 8th grade, 84% of free and reduced eligible students didn’t meet state science 
standards – and neither did 53% of the non-FRL eligible students.  
 
These painful data make an important point: Jeffco’s achievement problems go far 
beyond poverty. 
 
Since we moved here almost ten years ago, student achievement in Jeffco has 
stagnated. And over the last two years, our SAT scores have actually declined. If I’m 
elected, I’ll have a laser focus on improving achievement results for all our kids, to make 
sure they’re well prepared for the 21st century economy.  I realize that there is more to 
this than having a solid command of reading, writing, math, and science.  But while 
these may not be sufficient for success in the new economy, they are surely necessary. 
 
If we don’t redirect our achievement course, we run the risk of losing students, which 
means losing money. 
 
The second reason I’m running is because Jeffco spends a billion tax dollars each year 
and nobody has a clear idea of how the district’s activities relate to its costs and 
achievement results.  Let me give you an example. 
 
How much does Jeffco spend on staff professional development, including direct costs 
and the cost of teacher time? And what return do we get on that investment? Nobody 
knows.   
 
The third reason I’m running is because we need to do a much better job for those 
students who aren’t going on to college right after graduation.  
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I’ve worked with DPS CareerConnect program, when they helped us launch our 
CareerExplore program at Wheat Ridge high school, aimed at kids who had lost hope. 
And I’ve had a son who was in the first class of apprentices at CareerWise Colorado. 
 
I’ve seen the widely varying quality of the state’s career and technical education 
programs, and how we need to do a much better job of coordinating them across 
districts, in order to make it easier for employers to partner with schools. Today, 
Colorado employers have too many middle skill jobs that they can’t fill. We have to do a 
much better job of preparing our kids for them. 
 
These are all daunting challenges, but I know they can be met. I’ve seen it done, and 
not just in other places we’ve lived. I’ve also seen it right here in Jeffco, I saw Wheat 
Ridge High School – where 50% are eligible for free and reduced lunch – deliver 
outstanding results, not just in achievement, but also in cost management and 
innovative career and technical education programs. So I know it can be done. 
 
So that’s why I’m running. Better achievement, Better financial clarity. And expand 
opportunities for staff and students. 
 
What do you know about the current role of Jeffco administrators as educational 
leaders? 
 
Over almost ten years, I’ve seen a lot of administrators in action. And as is the case in 
every billion-dollar organization, I’ve seen some real stars, and some people who 
probably shouldn’t be in their job. I know of schools that closed due to poor 
performance, whose leader just moved on to another school, where students suffered 
the same fate. 
 
I have learned the immense pressures and the near impossible work of supporting 
teachers, implementing new programs of the day and focusing on student opportunities. 
We know leadership is everything in a school community. Great leaders create a culture 
of accountability and focus on the main things that work for students and staff.  
 
For example, I had the pleasure to work with and learn from a great principals including 
Patti DeLorenzo at Creigthton and team of administrators that created a high performing 
organization at Wheat Ridge High School, including Griff Wirth, Ken Trager, Nick 
DeSimone, Margaret Stanley, and Bill Blandon. All of these folks are proof that with 
focus and clarity, leaders can provide for all types of students in their building while 
supporting their staff.  
 
I would hope to be able to get things off the leaders plates that aren't helping things 
move forward.  We need to have leaders backs to ensure they can focus on what 
matters, educating our children.  
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What kind of support are you willing to provide to school and central leadership? 
 
I’ll say to you what I said to JCEA. The role of the school board is governance, not 
management. Governance involves a limited number of activities, including establishing 
critical goals and critiquing and approving management’s strategy to achieve them, 
allocating resources in alignment with that strategy, hiring and evaluating a 
CEO/Superintendent to manage the organization, monitoring critical risks to the success 
of the strategy and survival of the organization, and evaluating and accurately reporting 
the organization’s results to its stakeholders who include parents and students, 
employees of the district, as well as voters, employers, regulators and other groups..  
Another critical role is listening to those stakeholders. 
 
But with that, I’ll reiterate what I said earlier, we need to ensure we are investing in our 
leaders, offer professional development that works and resources from central that 
respond and support the work in our classrooms. 
 
 
What do you believe is the most important role of a school board member? 
 
First and foremost ~ Governance. School board members bring a voice of the 
community to the table, set goals with the Superintendent and ensure the resources are 
allocated to achieve those goals. On high performing boards, governance always 
involves challenging management’s thinking, and holding them accountable for results. 
 
 
Final Statement  
	
I bring financial and educational acumen to the board. I hope everyone in the 
community sees me as an independent voice and the best person for the school board 
position that will honor all of our community members’ voices: students, parents, 
teachers, employers and taxpayers.  Our children do not get a second chance with the 
K-12 education.  There are no do overs.  I ask for your vote on November 5th.   
 
You can visit my website: https://www.millerforjeffcostudents.com 
Facebook: https://www.facebook.com/Miller4Students/notifications/ 
Twitter:@Miller4Students 
 
And of course help me by contributing to my campaign: 	
https://secure.anedot.com/miller-for-jeffco-studens/donate 


